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Teacher Selection         4525 
 
 It shall be the responsibility of the superintendent of 
schools, with input from the principal or principals, to determine 
the staffing needs of the district.  Local staff members are 
encouraged to suggest prospective applicants.  Area teacher 
training institutions will be notified of local teacher needs by 
listing vacancies with the University of Nebraska Teacher 
Placement Bureau.  
 
 Each teacher selected to teach in this school district shall 
meet the requirements and job descriptions as set forth by this 
school district, by state statutes, and the Nebraska Department of 
Education.  Each teacher employed by the school district shall 
hold a Nebraska teaching certificate with the appropriate 
endorsements, or show evidence that he or she is capable of 
meeting those standards. 
 
 After screening the applications and the prospective 
candidates the superintendent of schools shall present the person 
or persons he or she is recommending for employment to the board 
of education for final approval.  Such recommendations may be made 
at any special or regular board meeting.  A majority vote of the 
total board of education shall be necessary to confirm any 
contract for employment with the school district.   
 
 Gage County School District No. 34 shall be an equal 
opportunity employer.  There shall be no discrimination in terms 
of race, color, ethnic origin, creed, sex, religion, economic 
status, or age exercised in the screening of applicants and the 
selection of any individual for employment with this school 
district. 
 
Legal Reference: §79-804  Nebraska Certificate, 
    through  Prerequisite to Teaching 
     §79-816  Requirements, Registration 

With County Superintendent. 
    §79-817  Schools, Contract of 

Employment, Writing Required. 
 


